Families First Coronavirus Response Act (FFCRA) – Emergency Paid Sick Leave (EPSL)
Effective April 1, 2020 – December 31, 2020

Benefit – Provides up to 80 hours of paid leave (total hours equal to number of hours they work on average over two-week period).

Are you a private employer with less
than 500 employees or a public employer?

Is the employee still working and
do you have work for the employee?

YES

YES

No, employee has been
furloughed, laid off, or terminated.

NO

No EPSL
Reason for being away from work

1. COVID-19-related
quarantine
order from local/state/
federal government.

2. COVID-19-related
self-quarantine
recommended by
healthcare provider.

3. Employee has
COVID-19 symptoms
and is seeking a
medical diagnosis.

4. Employee caring for
someone in quarantine
under 1. or 2.

5. Employee caring for
their son or daughter*
due to school/
daycare COVID-19
related closure.

None
announced yet

EPSL Applies
Paid the employee’s regular rate of pay,
capped at $511 per day, up to a total of $5,110.

6. Employee experiencing
“any other substantially
similar condition specified by
the Secretary of Health and
Human Services.”

Paid at 2/3 the employee’s regular rate of pay,
capped at $200 per day, up to a total of $2,000.

No EPSL

Investments, securities and insurance products:

Please see final page for important disclosure information>>

1. COVID-19-related
quarantine
order from local/state/federal
government.

2. COVID-19-related selfquarantine recommended by
healthcare provider.

3. Employee has COVID-19
symptoms and is seeking a
medical diagnosis.

4. Employee caring for
someone in quarantine
under 1. or 2.

Intermittent leave permitted by agreement between you and the employee for telework only
(worksite employees must take full days).

5. Employee caring for their
son or daughter* due to
school/daycare COVID-19
related closure.

Intermittent leave permitted
by agreement between you
and the employee for
worksite and telework.

Documentation Required
List governmental entity
ordering quarantine. Orders
directing businesses to
close do not qualify.

Name of the healthcare
professional advising
self-quarantine and date
advice was given.

List of symptoms and that
employee is seeking a medical
diagnosis. You can request the
name of the facility at which
diagnosis is being sought.

Person’s name, relation to
the employee, and reason
that care is necessary.

a) the name of the school/care;
b) representation that no other
suitable person can provide care;
c) child older than 14, a statement
that special circumstances exist
requiring the employee to provide
care during daylight hours.

Special Considerations
The employer must
have work and the
employee must be
able to perform
work at the
worksite or by
teleworking but for
the quarantine or
isolation order.

Investments, securities and insurance products:

The employee may also
be advised by a
healthcare provider to
self-quarantine because
the employee is
particularly vulnerable to
COVID-19, such as
having an underlying
health condition or age.

Employee must take
affirmative steps
to obtain a medical
diagnosis, including
making, waiting for,
or attending an
appointment for
a test.

Person must be employee’s
immediate family member,
someone who regularly resides
in the employee’s home, or
someone whose relationship
with the employee creates an
expectation of care. The
person must genuinely need
the employee’s care.

*A son or daughter
includes biological,
adopted, legal wards or
foster children and in
loco parentis. This also
applies to over 18 for
physical or mental
disability who is unable
to care for self.

See EFMLA
Chart
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