
T
he Class of 2026 showed up on 
your school’s doorsteps this fall 
— with backpacks nearly as big 
as they are and an enthusiasm for 

learning that’s even bigger. Despite all 
of the challenges facing public educa-
tion today, the start of the new school 
year is always an exciting time in 
education. 

The new kindergarten students join 
us at a time of ongoing financial chal-
lenges and a host of school account-
ability initiatives under way — the 
Common Core State Standards, Edu-
cator Effectiveness, Universal Design 
for Learning, Response to Intervention 
(RtI), revamped student assessments, 
and the list goes on.

Meanwhile, school leaders are 
continuing efforts to close the achieve-
ment gap, increase graduation rates, 
reduce truancy and suspension rates, 
improve school safety, implement 
technology upgrades, and a myriad of 
other endeavors important to our 
students’ success.

At the same time, the public debate 
over school vouchers and voucher 
accountability rages on. Under the 
new statewide expansion, 500 stu-
dents are eligible for a publicly funded 
voucher this fall. Of those students 
who applied, more than two-thirds are 
already private school students. If this 
trend holds, most of the $10.5 million 
initial, two-year price tag for statewide 
voucher expansion will likely be spent 
to provide vouchers for students who 
had already found a way to do what 
the state will now pay them to do: 
attend private school. 

If the goal of the expanded voucher 
program is to open new educational 
opportunities for students who truly 
haven’t been able to afford them, it is 
questionable whether the state is 
accomplishing its objective. The public 
needs to continue debating the merits 

of private school vouchers and school 
board members need to play an active 
role in that debate. But we know that 
the hard work of educating students 
continues regardless.

The excitement for a new school 
year always runs high. Soon you’ll be 
hearing about your students’ suc-
cessful science projects, listening to 
them perform complicated musical 
scores, congratulating them for 
winning a regional writing contest, 
and acknowledging your student 
athletes’ victories.

More than ever, your community 
needs to know about these accom-
plishments, too. In an era of increasing 
competition, public education must be 
a collective venture and a communi-
ty-wide priority, and the public must 
see school board members as the right 
people — working with the commu-
nity and the superintendent — to 
make this happen.

To succeed in this mission, we need 
to embrace the enthusiasm of the 
season and find ways to bolster our 
own learning as we move forward 
together on improving student achieve-
ment and engaging our communities. 
To help you, the WASB is hard at work 
to provide professional development 
opportunities for board members: 

b	The Fall Regional Meetings, 
taking place in each WASB 
Region in September and October, 
will highlight local, innovative 
programs and initiatives hap-
pening at local schools.

b	The WSAA/WASB Employment 
and School Law Seminar, taking 
place Oct. 10-11 in Wausau and 
Oct. 31-Nov. 1 in Madison, will 
feature the respected school attor-
neys from the WASB and the 
Wisconsin School Attorneys 
Association. Presentations will 

cover topics such as bullying and 
harassment policies, pupil records, 
teacher non-renewals, resolving 
board conflict, and more.

b	Looking further ahead, we will be 
holding the Legislative Advocacy 
Conference on Nov. 9 in Stevens 
Point. With public schools facing 
increasing competition and major 
accountability initiatives under 
debate and scrutiny, this 
important event will help you 
understand the current political 
landscape and how to bolster 
your advocacy efforts. 

b	Finally, of course, is the year’s 
premier professional development 
opportunity — the annual State 
Education Convention, Jan. 22-24 
in Milwaukee. The line-up for 
speakers and sessions are shaping 
up and you’ll want to book your 
hotel room today so you can be 
part of this exciting gathering of 
public education leaders.

If you have questions or problems 
that you can’t readily find answers to, 
start here, with the WASB. Just pick 
up the phone and call us or send us an 
email. The WASB’s experienced staff 
and consultants can help in addressing 
your legal, policy and governance 
issues as well as provide in-depth 
organizational analyses specific to 
your district. 

There is much to look forward to 
in public education. I hope that you 
are as excited about the new school 
year and the opportunities as I am. I 
look forward to showcasing the inno-
vative, award-winning opportunities 
that Wisconsin schools are providing 
their students at our upcoming events 
and in our publications. Keep up the 
good work and I look forward to 
seeing you this fall! n
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