
 It’s been a busy spring for school 
leaders. In addition to the important 
tasks of leading your school districts, 

many of you face school referendums 
and school board elections at the 
beginning of April and the state 
budget debate continues to boil over.

The proposed budget, and its 
implications for public education, 
potentially carries some heavy changes 
for our state’s schools.

At the WASB Day at the Capitol in 
March, school board members and 
administrators from around the state 
came to Madison to talk to their 
legislators about the governor’s pro-
posed budget – the funding levels and 
revenue limit freeze, expansion of 
vouchers and independent charters 
and the stripping away of public 
school boards’ authority to oversee 
board authorized charter schools. We 
did a lot of good work that day but I 
call on you to continue to talk to your 
legislators. In addition, urge members 
of your community — your business 
leaders, and others — to contact your 
legislators and speak out on behalf of 
public education. 

 It’s been a busy spring for the 
WASB as well. In addition to advo-
cacy and all of our other work, the 
WASB has been making a series of 
changes and additions to its services in 
order to better meet member needs. 

First of all, the WASB has 
revamped its insurance program, 

calling on new agencies to help us 
offer increased coverage to WASB 
member districts to meet your prop-
erty, casualty and employee-benefits 
insurance needs. More information 
about the insurance changes is on 
page 18.

We’ve added a new service — the 
WASB Coaching Program, which has 
been designed for initial and sec-
ond-year district administrators, and 
includes the active participation of the 
school board president. The intent of 
the program is to build the working 
relationship and strengthen the leader-
ship capacity of these two individuals. 
Our experienced and respected consul-
tants are leading this program.

In response to recent federal legis-
lation which requires school districts 
to have an updated Americans with 
Disabilities Act (ADA) transition plan, 
the WASB teamed up with Disability 
Access Consulting to offer the WASB 
ADA Compliance Program. The ADA 
Compliance Programs makes ADA 
easy to understand and mitigates risk 
for your district.

Lastly, the WASB and School Per-
ceptions have teamed up to create the 
Annual Board Process Review online 
tool. The tool exposes board members 
to a comprehensive array of areas to 
evaluate and a report displaying aggre-
gate district results is provided. Of 
course, the results will only be useful 
when the board reviews and uses the 

data to drive your planning. The 
WASB is happy to facilitate the  
conversation and assist you with  
the development of your plan. 

I encourage you to visit wasb.org 
for more information about any of 
these services or any of the compre-
hensive legal, policy, and other services 
that the WASB continuously provides. 

The WASB also has an announce-
ment regarding its publications. The 
monthly School Board Connection 
newsletter, which delivered informa-
tion about WASB events, and state 
and national education news, will  
no longer be printed. In its place, the 
WASB will continue to send out its 
weekly electronic newsletter,  
eConnection. Additionally, the WASB 
has expanded the Wisconsin School 
News, starting with this issue, to 
include a Legislative Update, and 
information about upcoming WASB 
events. All of the information that the 
School Board Connection provided is 
now sent to members more efficiently 
and in different formats. 

In closing, I want to take a  
moment to welcome new school  
board members. School board service 
will be one of the most difficult and 
rewarding things you ever do. There 
are expansive resources on our website 
or contact one of our experienced 
staff. The WASB is here to help. n
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