
 In an effort to recognize the valuable partner-
ships between businesses and school districts, 
the Wisconsin Association of School Boards 

sponsored its first-ever Business honor Roll. 
School districts in Wisconsin were invited to  
nominate up to five local businesses or organiza-
tions that have helped provide expanded learning 
opportunities for students, financial support, or 
any initiatives in which local businesses have  
supported their schools. The WASB received  
nominations from nearly 30 school districts  
from across the state. You can view the complete  
Business honor Roll at wasb.org. The following is 
a look at some of the partnerships that help 
support Wisconsin public schools.

Partners in 
Learning

4   |  Wisconsin school neWs4   |  Wisconsin school neWs

Cover  Story

WASB Business Honor Roll highlights successful partnerships 
between businesses and school districts   |  Shelby Anderson



The goal of the program is to provide real-world  
education opportunities outside of school.

Over the course of a summer, students 
work in several different departments 
at Walker Forge to get an idea of what 
different career paths involve.

   forging real-world futures

Please note: The following articles are just a partial listing of the 2012 WASB Business Honor Roll. View the complete honor roll at wasb.org.

 f or about the past eight years, the 
Clintonville School District and 
Walker Forge, a manufacturing 

plant producing metal components, 
have worked together to give Clin-
tonville high school students some 
real world training and try their 
hands at a few different career paths.

“We believe you have to engage 
the schools in the area because many 
future employees will be from the 
area,” said Richard Recktenwald, 
Walker Forge plant manager.

Each summer about 10-12 stu-
dents join the work force at Walker 
Forge. While it is a manufacturing 
plant, students don’t necessarily 
work on the factory floor. Instead, 
depending on their interests, they 
work in any of the company’s dif-

ferent departments, including: 
design, accounting, engineering,  
or IT, among others. Each student 
works in about two to three depart-
ments over the course of a summer 
to get an idea of what the different 
fields involve.

This partnership has produced  
a number of great stories. Reckten-
wald remembers one high school 
student who had taken every single 
AutoCAD class available at the 
nearby technical college while still in 
high school. Recognizing this student’s 
interest in design and engineering, 
Recktenwald set her up with a 
summer position at Walker Forge. 
They placed her in the design depart-
ment and she ended up not liking it  
at all, same with the mechanical engi-

neering department. 
On a whim, Reckten-
wald had her try out 
working in the metal-
lurgy lab, and she 
loved it. Now she’s 
attending Michigan 
Technical University, 
working on a metal-
lurgical engineering 
degree. 

Recktenwald said 
the student told him 
when she graduates 
she wants to work  
at Walker Forge in 
Clintonville. “I told 
her, ‘You’re going to 
have people knocking 
down your door 

offering you $80-90,000 right out of 
college. We’d love to have you here, 
but there will be lots of opportuni-
ties out there for you.’” 

Recktenwald said the partnership 
with the high school isn’t necessarily 
about producing future employees for 
Walker Forge, rather it’s about educa-
tion, connecting with the community, 
and opening doors for students.

“We tell every student that works 
in the plant, we don’t want them  
to work here when they graduate,” 
Recktenwald said. “We hope that 
these students advance to the level 
where lots of people are interested in 
them. Of course, we’d be happy to 
have them, but it isn’t about that.” •

“We believe you have to engage the schools in the area because many future 
employees will be from the area.”  — Richard Recktenwald, Walker Forge plant manager
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 f or the past three years, Unity 
School District has worked closely 
with the St. Croix Regional 

Medical Center — a partnership that 
Unity Superintendent Brandon Rob-
inson said benefits both. 

Robinson and other school leaders 
met with staff from St. Croix Medical 
Clinic when it was expanding one of 
its clinics, which just happened to be 
across the road from the Unity 
School District.

“Once we sat down with them, 
we realized that we had many of the 
same goals,” Robinson said. 

Those goals included bringing 
athletic training services to the dis-
trict, providing support for students 
interested in health care careers, and  
providing health care services to 
students and employees. In the case 
of athletic training, the clinic provides 
a professional athletic trainer and the 
district provides the space for her to 
work. The clinic also offers reduced-
rate physicals for student athletes, 
and screenings for employees, among 
other benefits.

In exchange, the district allows the 

clinic to use some of its facili-
ties such as the district’s swim-
ming pool for physical therapy 
patients. 

The partnership continues 
to develop as leaders from the 
district and medical clinic are 
putting the finishing touches 
on a Certified Nursing Assis-
tant (CNA) program, which 
would allow Unity students 
who complete the program to 
graduate from high school 
with a CNA certification.

“St. Croix Medical Clinic 
will provide the supplies and 
training of staff, and our 
students who take advantage 
of the program will have a leg 
up when they graduate,” 
Robinson said.

The district and medical clinic 
have drafted a comprehensive 
approach, outlining what each side 
provides to the other and how they 
will continue to work together to 
benefit students and the larger com-
munity. Robinson said the partnership 
has allowed the district to continue to 

offer expanded learning opportunities 
to students even during tough eco-
nomic times.  

“We’re looking to save money 
and yet still provide services for 
students so this partnership has been 
invaluable,” Robinson said. • 

 f or the seventh year in a row,  
Lakeshore Medical Clinic has 
partnered with the School District 

of South Milwaukee to offer a six-
week Health Sciences Internship. 
Each year, after a very involved selec-
tion process, a student between their 
junior and senior year is selected by a 
team from Lakeshore Medical Clinic 
to participate in the program. 

The summer interns get to experi-
ence first-hand a large range of the 
medical professions, including MRI, 
radiology, phlebotomy, physical 
therapy, medical assistant, and more. 
The interns also receive a $1,000 
scholarship for college.

“From the experiences the organi-
zation has given our students, the 
scholarships they have awarded, and 
the encouragement and support they 
have provided, they have had a pro-
found impact on the development of 
future medical providers and leaders,” 
Chris Daniels, South Milwaukee 
work-based learning coordinator, 
wrote on the nomination form.

Amazingly, every student who 
has filled the internship has gone on 
to study a healthcare field in college, 
and one student is currently in 
medical school.

“Every one of them has said that it 
was a great experience,” said Daniels. •

Athletic trainer Amy Hagen (right) works with  
members of the Unity High School volleyball team. 

   supporting future HealtH Care professionals

   working toward Common goals

Through a local partnership, South Milwaukee 
High School student Sondra Windus receives 
real-world training in different health care fields.

6   |  Wisconsin school neWs

Unity School District   |   s t.  c r o i x  r e g i o n a l  m e d i c a l  c e n t e r

School District of South Milwaukee   |   l a k e s h o r e  m e d i c a l  c l i n i c



 f ort Health Care has declared that 
its goal is to make Fort Atkinson 
the healthiest community in  

Wisconsin. When it first struck out 
on this mission, it turned to the 
School District of Fort Atkinson, 
which was more than happy to  
work with the clinic.

“We are a very invested partner 
with Fort Health Care in achieving 
the goal of being the healthiest  
community,” said superintendent 
James Fitzpatrick.

The district works closely with 
the clinic on a number of levels: a 
representative from the clinic sits on 
the district’s nutrition and wellness 
committee; the school nurse and 
athletic trainer are provided by Fort 
Health Care; and, among a number 

of other efforts, the clinic has helped 
bring local produce into the schools. 
At back-to-school night at the begin-
ning of the school year, the clinic 
provided locally grown watermelon.

The clinic is also a big supporter of 
youth athletics in the community and 
helped contribute to improvements in 
the district’s facilities, most notably 
the district’s two swimming pools.

Since the partnership with Fort 
Health Care, improvements have also 
been made to the school’s meal 
program. A nutritionist works with 
district food service staff to provide 
the best meals possible to students. 
Fort Health Care has also taken its 
message of healthy eating to the com-
munity, challenging local residents to 
eat local and make healthy decisions.  

“Our relationship with Fort 
Health Care has been very benefi-
cial,” Fitzpatrick said. “We both 
have similar interests — we’re both 
trying to serve people’s needs, and 
help them make healthy choices.” •

 T he Melrose-Mindoro School 
District and several other dis-
tricts in Jackson County have 

been the beneficiaries of two very 
generous residents. Milt and Lydia 
Lunda, who led Lunda Construc-
tion in Black River Falls for a 
number of years, established the 
Lunda Charitable Trust to support 
area schools and other community 
organizations.

Ron Perry, retired superinten-
dent of the Melrose-Mindoro 
School District, listed a number of 
projects that the Lundas helped 
with: $30,000 for new school band 
uniforms, new bleachers for the 
football field, beautification projects, 
and many other donations.

“You name it, they jumped in 
and helped,” Perry said.

The Lundas continue to support 
students at Melrose-Mindoro by 
offering 10 scholarships of $1,000 
each for students attending voca-
tional school. The Lunda Charitable 
Trust also offers scholarships for stu-

dents in Jackson County who are 
attending four-year universities. 

“It’s enabled a lot of students 
who never dreamed of going to 
college,” Perry said.

The trust also provided the  
Melrose-Mindoro Investment Club 
with $25,000 to invest in the stock 
market. Profits are distributed to the 

school by the students for school 
improvement projects.

Perry said the Lundas’ love for 
students was genuine. Perry 
remembers Milt telling him that he 
learned a lot from the students. 
Once, after attending a school 
board meeting where students 
presented using “Cow computers,” 
or Gateway computers, Milt 
invested heavily in the company, 
coming out on top thanks to the 
students. Perry also said Milt took 
great pride in the thank you letters 
he received from the Lunda schol-

arship students.  
After Milt passed away about  

a year ago, Lydia and the Lunda 
Charitable Trust continue to provide 
scholarships and other community 
support. A hockey arena was recently 
built in Black River Falls with the 
help of the Lunda Charitable Trust as 
well as a building on the Western 
Technical College Campus. 

“Their generosity is unsurpassed 
in the area,” Perry said. •

   building a HealtHy Community

   giving baCk and investing in tHe future

Staff at Fort Health Care have worked 
closely with the local school district to 
provide healthy opportunities to students.

Generous funding from a local charitable 
trust gives students the opportunity to 
learn about investing by using real money. 
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   promoting finanCial literaCy

   wHerever tHey Can Help

 The Appleton Area School District 
has been a leader in financial lit-
eracy for its students. A big reason 

for its success is its partnership with 
Community First Credit Union.

“They have been a strong  
supporter in helping us to promote 
financial literacy in our schools since 
2000,” Lee Allinger, Appleton super-
intendent wrote. 

With the help of the credit union, 
the district has been able to establish 
a personal financial management 
course as a required class at the 
district’s high schools. 

“This course helps teach students 
to be knowledgeable consumers, 
prudent savers and investors, and 
productive members of the work-
force,” Allinger said. 

Community First Credit 
Union also helps support a 
“Money Smarts” summer 
school program for fourth and 
fifth graders. Students set finan-
cial goals, learn basic money 
management skills, and are 
exposed to concepts of credit, 
debit, savings, and investment 
principles. 

Perhaps, most remarkably, 
Community First Credit Union 
has opened a credit union 
branch in each of the district’s 
high schools as well as one at Jef-
ferson Elementary School and Roos-
evelt Middle School. These credit 
unions train students to be tellers 
and participate in promotional activ-
ities related to the school branch 

office. Students in these schools can 
open real savings accounts, deposit 
and withdraw money, and learn to 
be responsible with their money. •

A local partnership established credit 
unions in the Appleton High Schools, 
which are staffed by students. 

 T he School District of La Crosse’s 
partnership with Gundersen 
Lutheran Medical Center is so 

involved it’s almost hard to describe. 
The medical center helps the dis-

trict in a number of different ways 
from relatively small gestures such as 
employees volunteering as student 
mentors and school presenters, to 
bigger projects such as the Health 
Science Academy.

“As one of our area’s largest 
employers, as well as one of our two 
primary medical institutions, they are 
always eager to partner with us to 
provide programming and services 
that benefit our students, their families 
and our staff,” La Crosse Superinten-
dent Randy Nelson said.

The list of dual projects between 
the district and medical center goes 
on. There’s the medical partnership 
with Lincoln Middle School seventh 
graders, and the school nutrition 
program at Hamilton Middle School. 

One of the bigger initiatives is the 
Health Science Academy, which pro-
vides health career exploration along 

with science and English studies in a 
college environment for high school 
juniors interested in a career in health-
care. The academy is in its fourth year 
and the Gundersen Lutheran Medical 
Center helps boost it in a number of 
ways including providing job shadow 
opportunities, field experiences, access 
to database information, and scholar-
ships, among other things.

“We honestly couldn’t do this 

without them,” said Annette 
O’Hern, career and technical educa-
tion coordinator for the School 
District of La Crosse.

Gundersen Lutheran Medical 
Center has partnered with the school 
district on a number of other proj-
ects. The district and medical center 
worked together to send textbooks 
and desks to a school in Nicaragua 
and they worked together to secure a 
4-year old preschool site.   

The medical center really does go 
above and beyond with their work 
with the district. O’Hern remembers 
one year when Gundersen Lutheran 
Medical Center provided additional 
scholarships to graduates of the 
Health Sciences Academy. The 
medical center was authorized to 
award a limited number of scholar-
ships, but Gundersen Lutheran 
Medical Center employees felt that all 
graduates were deserving of the schol-
arships. The employees went back to 
their board of directors and were able 
to get scholarship money for all of the 
graduates of the academy. •

With help from Gundersen Lutheran 
Medical Center, students in the Health 
Science Academy get real world oppor-
tunities to learn about health care fields. 
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   reaCHing out for partnersHips

 This past school year, the Oshkosh 
Area School District made an effort 
to engage the community and form 

partnerships to benefit students.
“It started out as a desire to 

increase relevance in learning and 
reaching out to the community, 
trying to build a stronger 
Oshkosh,” said Holly Rottier, 
director of assessment and school 
improvement for the district.

The result was a partnership with 
one of the city’s largest employers, 
the Miles Kimball Corporation, a 
mail order company that provides a 
variety of special made products. 
The company and school district 
worked together and brought a 
community-based learning experi-
ence to fifth-grade students. 

“From planning with the 
teachers, through inception of a 
product, until sales and distribution, 

Miles Kimball executives 
worked with fifth graders 
to help them understand 
how the content they are 
learning relates to the real-
world business commu-
nity,” Rottier wrote in the 
nomination form.

The students were taken 
through the entire process 
of developing and selling a 
product. Teachers pulled in 
Language Arts and math 
benchmarks to ensure 
lessons stayed on target. 
Student developed a “flying 
monkey” product, designing what 
would go on the monkey’s cape and 
then managing sales of the product 
in the school (using fake money). 

 “Kids said they were so excited 
to come to school during the 
project,” Rottier said. “And they 

were learning the whole time.”
Miles Kimball has recommitted 

to do the project again this year and 
is already beginning planning for the 
new school year. n

Staff from the Miles Kimball Corporation 
worked with students and staff to bring a 
special learning opportunity to students. 

View the complete 2012 WASB Business Honor Roll at wasb.org.
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Superintendent Search Services
Helping you find the right match

For more 
information, 
please visit  
wasb.org

•  WASB’s Superintendent Search 
Services consultants dedicate time 
and deliberation to help school 
boards make the right hire.

•  When you select WASB, you are 
selecting a trusted partner with 
whom you, your board and district 
administrator will have a long-term 
relationship: WASB stands ready to be 
your partner.

•  Contact WASB Superintendent Search 
Services consultants to begin your 
search today!

608-257-2622 (Toll Free) 877-705-4422


